
Master’s generic
OPTO Criterias



OPTO Top leader
Role that demands a high 
strategic level, decisiveness, 
clarity, and the ability to lead 
others. Typical roles include 
CEOs in medium-sized and 
large companies, individuals in 
management teams with 
strategic responsibilities.



OPTO Leader
Role that includes personnel 
responsibility, a strategic mindset, 
an operational approach, and the 
ability to inspire others. Delegates 
and takes responsibility. Typical 
roles include middle managers in 
larger companies and CEOs in 
smaller companies.



OPTO Generalist
Role that requires a strategic 
mindset, openness to change, 
creativity with an operational 
approach. Typical roles include 
project managers, business 
developers, and operational 
developers.



OPTO Specialist
Role that demands execution and 
in-depth knowledge in specific 
areas. High technical expertise and 
delves deeply. Typical roles 
include, for example, system 
developers, system administrators, 
analysts, lawyers with specialized 
expertise, etc.



OPTO Sales
Sales role linked to performance 
and measured by KPIs. Focused on 
new sales.


